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Item	5.02	 Departure	of	Directors	or	Certain	Officers;	Election	of	Directors;	Appointment	of	Certain	Officers;	Compensatory	
Arrangements	of	Certain	Officers.
(b)

On	March	1,	2023,	the	Company	and	Nicole	Sandford	entered	into	an	amended	and	restated	employment	agreement	(the	“Sandford	
Agreement”)	effective	March	1,	2023.	Pursuant	to	the	Sandford	Agreement,	the	Company	will	pay	Ms.	Sandford	an	annual	base	salary	of	$500,000.	In	
addition,	Ms.	Sandford	will	be	eligible	for	a	discretionary	bonus	of	up	to	75%	of	her	salary,	with	the	amount	to	be	determined	by	the	Board	in	its	sole	
and	absolute	discretion.	During	the	term	of	her	employment,	Ms.	Sandford	will	be	entitled	to	the	Company’s	standard	benefits	covering	employees	at	
her	level.	If	Ms.	Sandford	is	terminated	without	cause	or	resigns	for	good	reason	(as	these	terms	are	defined	in	the	Sandford	Agreement),	and	
provided	that	she	complies	with	certain	requirements	(including	signing	a	standard	separation	agreement	release),	under	the	Sandford	Agreement:	
(i)	she	will	be	entitled	to	continued	payment	of	her	base	salary	as	then	in	effect	for	a	period	of	nine	(9)	months	following	the	date	of	termination;	and	
(ii)	she	will	be	entitled	to	continued	health	and	dental	benefits	through	COBRA	premiums	paid	by	the	Company	until	the	earlier	of	nine	(9)	months	
after	termination	or	the	time	that	she	obtains	employment	with	reasonably	comparable	or	greater	health	and	dental	benefits.	Additionally,	the	
Employment	Agreement	provides	that	if	Ms.	Sandford’s	employment	is	terminated	without	cause	or	for	good	reason	within	the	12-month	period	
following	a	change	of	control	(as	such	term	is	defined	in	the	Sandford	Agreement),	then,	in	addition	to	the	benefits	above,	100%	of	any	then-
unvested	options	to	purchase	Company	common	stock	previously	granted	by	the	Company	will	vest	upon	the	date	of	such	termination	(subject	to	
earlier	expiration	at	the	end	of	the	option’s	original	term).	The	Sandford	Agreement	also	contains	a	non-solicitation	provision	that	applies	until	12	
months	after	the	termination	of	the	Sandford	Agreement.
	
Item	9.01.	Financial	Statements	and	Exhibits
(d)	Exhibits.

	 	

	 	 			 		 	 	
Exhibit	No. 	 Description
10.1 	 Amended	and	Restated	Employment	Agreement	between	Aspira	Women’s	Health	Inc.	and	Nicole	Sandford	effective	March	1,	2023*
104 	 Cover	Page	Interactive	Data	File	(the	cover	page	XBRL	tags	are	embedded	within	the	Inline	XBRL	document)
	
*	Portions	of	this	exhibit	have	been	omitted	in	accordance	with	SEC	rules.
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SIGNATURES

Pursuant	to	the	requirements	of	the	Securities	Exchange	Act	of	1934,	the	registrant	has	duly	caused	this	report	to	be	
signed	on	its	behalf	by	the	undersigned	hereunto	duly	authorized.	

ASPIRA	WOMEN’S	HEALTH	INC.

Date: March	2,	2023 By: /s/	Marlene	McLennan
	 	 	 Marlene	McLennan
	 	 	 Interim	Chief	Financial	Officer
	
	
	
	
	
	


