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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On October 1, 2018, DURECT Corporation (the “Company”) announced the promotion of Michael H. Arenberg, the Company’s Senior Vice President,
Corporate and Business Development, to Chief Financial Officer, and the retirement of Matthew J. Hogan, the Company’s outgoing Chief Financial
Officer, in each case effective October 15, 2018, both of which were approved by the Company’s Board of Directors (the “Board”) on September 27,
2018. The Company expects to enter into a consulting arrangement with Mr. Hogan, pursuant to which Mr. Hogan will provide support and facilitate
the transition through April 2019.

Since joining the Company in 1999, Mr. Arenberg has held a variety of positions with increasing responsibilities in general management, sales &
marketing and business development. Prior to joining the Company, in 1996, Mr. Arenberg co-founded IntraEAR, Inc., a drug delivery medical device
company, where he served as Vice President of Sales, Marketing and Business Development until its acquisition by the Company in 1999. Mr.
Arenberg holds an M.B.A. from the Leavey School of Business at Santa Clara University and a ).D. from the University of Denver. Mr. Arenberg is 49
years old.

Following Mr. Arenberg’s promotion, he will receive a base salary of $345,000 per year. Mr. Arenberg will also be eligible to participate in the
Company’s bonus plan with a target bonus up to 40% of his base salary. As a Senior Vice President, Corporate and Business Development, Mr.
Arenberg’s target bonus for 2018 was up to 35% of his base salary. Mr. Arenberg will also receive an option to purchase 50,000 shares of the
Company’s common stock under the Company’s 2000 Stock Plan on October 15, 2018, which will vest in equal monthly installments over four (4)
years.

In the event that the Company actually or constructively terminates Mr. Arenberg’s employment without cause in connection with and prior to a
change in the Company’s control, or within twenty-four months following a change in control, then: (1) the unvested portion of any stock option held
by Mr. Arenberg shall automatically accelerate so as to become completely vested as of the effective date of the termination, and (2) Mr. Arenberg
shall receive a cash payment equal to one year of his then current notional salary.

No “family relationship,” as that term is defined in ltem 401(d) of Regulation S-K, exists among Mr. Arenberg, on the one hand, and any of the
Company'’s directors or executive officers, on the other hand.

A copy of the Company’s press release announcing the appointment of Mr. Arenberg is furnished as Exhibit 99.1 hereto.
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